
Shield your employees and your bottom line with LegalShield. 

everyday legal issues employees 
face without attorney assistance

1.	 Landlord/Tenant
2.	 Consumer Finance
3.	 Estate Planning
4.	 Traffic
5.	 Real Estate
6.	 Identity Theft
7.	 Spouse Died without a Will
8.	 Bought or Refinanced Home
9.	 Arrested or Detained by Law Enforcement
10.	 Unjustified Property Repossession

6 out of 10 employees*

•	 66% of employees take at least one day off 
from work each year to deal with a legal issue.

•	 76% of employees said that they were hesitant 
to call a lawyer due to expense and not knowing 
who to call.

•	 46% of Americans are not able to pay for an 
unexpected expense of $400.**

•	 60% of employees would purchase a group 
legal plan.

WE’RE HERE TO PROTECT 
YOUR EMPLOYEES.

JUST 
LIKE 
YOU 
ARE.

* The Legal Needs of American Families. A Research Study Conducted by Decision Analyst, Inc. Commissioned by LegalShield, 2012.
** United States: Federal Reserve, Report on the Economic Well-Being of U.S. Households in 2015, May 2016.

10
LEGAL ISSUES ARE MORE COMMON 

THAN YOU THINK…



FOR MORE INFORMATION,
CONTACT YOUR
INDEPENDENT ASSOCIATE:

FLIER_HR_LS_US_071018

Identity theft protection is among 
a new wave of benefits companies 
like yours are offering employees. 
When your employees’ identities are 
protected, they have peace of mind 
and are more productive at work—a 
huge advantage for your organization.

New IRS rules make identity theft 
protection a non-taxable benefit for 
your employees.

SIMPLE ADMINISTRATION ARE YOU LOOKING FOR 
NEW EMPLOYER-PAID BENEFITS         

TO ATTRACT AND RETAIN TALENT?•	 Guaranteed issue, and employees 
never have to file claims

•	 Flexible payment options:  
payroll, self pay, employer-paid*

•	 Flexible enrollment options:  
paper, electronic, web

•	 Flexible billing options:  
paper invoice, electronic, self-bill

*Contract required for employer-paid pricing

With our smartphone apps, our 
LegalShield and IDShield  

Members receive direct access  
to their plan’s covered services.

Our members save an average of $200/month with discounts 
from popular retailers, restaurants and nationally known brands. 
This is an optional benefit available at the employer’s discretion. 

LegalShield legal plans cover the member; member’s spouse; never married dependent children under 26 living at home; dependent children under the age 18 for 
whom the member is the legal guardian; never married dependent children up to age 26 if a full-time college student; or physically or mentally disabled dependent 
children.
This is general overview and is for illustrative purposes only. Plans and services vary from state to state. See a plan contract for your state of residence for complete 
terms, covereage, amounts, conditions and exclusions. 

MEMBERSHIP BENEFITS INCLUDES:
Dedicated Law Firm

Contract and Documents Reviewed2 

Speeding Ticket Assistance

Uncontested Divorce, Separation, 
Adoption and/or Name Change 
Representation4 

Personal Legal Advice and Consultation1 

Residential Loan Document Assistance

IRS Audit Assistance

25% Preferred Member Discount5 

Letters/Calls Made on Your Behalf

Lawyers Prepare Your Will/Living Will/
Health Care Power of Attorney/
Financial Power of Attorney

Trial Defense3

24/7 Emergency Access6 

25%

1 On unlimited issues 
2 For documents up to 15 pages.
3 Available if named defendant/respondent in a covered civil action suit.

4 Available 90 days after enrollment.
5 For services such as bankruptcy, criminal charges, DUI, personal Injury, etc.
6 For covered situations.
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